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Our objectives 
The objectives of Camp Cooinda are to provide camps for children 
and young people that provide: 
 
• enjoyment 
• challenging outdoor activities 
• experiences of cooperative relationships 
• opportunities to develop initiative and high self-esteem 
• an opportunity for reflection on personal values. 

Camp Cooinda Inc. acknowledges the Gunai Kurnai people, the 
traditional owners of the land on which we meet, and pay respects to 

Elders past, present and emerging, for they hold the memories, 
traditions, the culture and the hopes of Aboriginal Australia. 
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1. FROM THE PRESIDENT AND EXECUTIVE OFFICER 

 
 
Cooinda’s 60th year has come with unique challenges and many positives. It 
is a great testament to the Cooinda community that has seen the 
organisation rise to these challenges. 

 
The Camp 1 team were challenged with an evolving bushfire risk during their 
program, and with 43 campers and 35 leaders on site the team managed well. With 
a few sleepless nights and with sound decision making, the team delivered a 
shortened yet positive camp program. The Camp 2 team were faced with the tough 
decision to cancel the program before any Camper or Leader stepped foot on site. It 
is hard to say no to 41 campers and 34 leaders all excited about the week ahead, 
however with safety the top priority it was the correct decision. Thank you to all 
involved for delivering a safe yet enjoyable program under challenging 
circumstances. 

 
Fast forward to March and amid planning for Easter program, another challenging 
situation emerged. A global pandemic on the rise saw a pivot from our traditional 
Easter program of introducing new leaders to the Cooinda leadership experience. 
Thanks to enthusiastic and tech savvy members of the organisation, Claire Morrissey 
and Isabel Prior took the Cooinda spirit and put it online with the aptly named “E-ster 
Program”. Forty one Cooinda leaders took the opportunity to engage with their fellow 
leaders in numerous sessions over three days. We want to again pass on thanks to 
the organisers, and those Cooinda community members who ran sessions throughout 
the weekend. 
 
At an organisational level, Cooinda continued to focus on sustainable succession 
planning through the reporting period. Phil Hart stepped aside after 13 years in 
organisational (and program!) roles. Phil served the majority of the 13 years as Vice 
President and nominated Executive Officer and has been critical in progressing the 
organisation – through involvement in the program, the committee, engagement with 
MLC, the Barton Crees Memorial Trust, the Finance Committee, and being Web 
Master. Moreover, he has brought his external capabilities to further equip the 
Cooinda organisation for now and into the future. We sincerely thank Phil and warmly 
welcome Antonia (Toni) Merritt into the role of Vice President and nominated 
Executive Officer, who has hit the ground running in 2020 and we are already 
benefiting from her drive and passion for the organisation. 
 
The Committee of Camp Cooinda continued a review of how to further enhance the 
experience of Leaders and Campers and to put this into action. One example of this 
in the reporting period was a review of how Cooinda approaches the work-load in 

kitchen roles while on program. Tony Merritt and Sue Merritt took on 
the task, with recommendations implemented with the Camp 1 kitchen 
team. Thank you to all involved for the insights and actions leading to 
ensuring these roles deliver on the Cooinda objectives for our 
volunteers. Another example of this was a Mental Health Training Day 
that provided thirteen leaders the opportunity to learn from health 
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practitioners about the types of challenges young people may present with, and some 
appropriate responses as a volunteer leader. 
 
Looking ahead, Cooinda’s challenges and opportunities are evolving; during the 
reporting period, we took significant steps with MLC towards the creation of a new 
hall, only to be stalled by unforeseen, extreme events in the bushfires and COVID-
19. At the time of writing this Annual Report, the organisation is facing uncertainty 
regarding the running of 2020-21 programs on the Banksia Peninsula. However, we 
have utmost faith in the Cooinda community to not only help guide the organisation 
through these events, but become stronger because of them. We look optimistically 
towards connecting again, whether it is on site in the coming year or in a big way at 
a 60 + 1 Cooinda Reunion! 
 
The following quote from a Camp 1 Camper captures perfectly a reflection on the past 
summer and our collective enthusiasm looking to the future: 
 
“Camp Cooinda was so much fun and I was sad to leave. I can’t wait ‘til the end of 
this year to get back and do all the fun activities and see all my friends. Thanks to all 
the Leaders and Yacht Club and especially Claire, Josh, and Phil for making the camp 
more enjoyable. Thank you and see everyone next year!”  
 

 

 
Andrew Rainbow 
President 
 

 
Antonia (Toni) Merritt 
Executive Officer 
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2. THE COOINDA EXPERIENCE IN THEIR WORDS 

 
After a challenging summer it is particularly heartening as volunteers of 
Cooinda to hear the feedback from campers and parents about their 
experience of the camp and the organisation as a whole. For this Annual 
Report, we share some of the feedback from the past years’ surveys from the 
wider Cooinda community.   
 
Camp Cooinda asks a number of questions as part of its annual camper 
survey. Note that because one of our summer camps did not run this year due to the 
bushfire crisis in East Gippsland, the number of survey responders is lower than in 
previous years.  
 
The answers to the question “Overall, how good was camp for you this summer?” are 
particularly gratifying. 
 

 
 
 
 
2.1 Summer campers say 
 
● It’s an amazing and awesome summer camp, and an experience of a life time. It’s 

all about getting outdoors, meeting new people and having fun! 
● This absolutely marvellous place gives you a special glow and it’s so easy to be 

yourself at. 
● Everyone was so helpful and made it easier with everything. 
● Although I wish we did not have to end camp early, it was the best and safest 

decision under the circumstances. 

Figure 1. Camper answers to the question Overall, how good was 
camp for you this summer? 
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● The whole camp was awesome and I can’t wait to come back next year!!! 😍😍 
● I liked having time to swim and make new friends as well as doing lots of activities. 

I also loved kayaking and playing on the stand up paddle boards. 
● It was a shame that some activities were postponed or cancelled because of the 

fires and the resulting weather, but that couldn’t have been helped.  
● I loved the leaders that we had and how they were so full of energy and were able 

to put up with our patrol’s craziness. 
● I thank everyone who was there to help me out when I needed it, and to support 

me when I felt out of place – they are wonderful human beings! 
● Even though the bushfires were looming, I still felt safe because of the guidance 

and strength of the leaders and other organising members of the camp. 
 

2.2 Parents say 
 
● My daughter has done regular bush camping and is comfortable with that. What 

this camp gives her is greater independence, for a longer period of time, new 
friends that (most importantly) enjoy similar activities to her and new experiences. 
The leaders have a big impact, and good food and plenty of it is essential! She 
has always said the food was fantastic :) 

● It’s one of the highlights of her year, she gets so much out of it in so many different 
ways. I hope she’ll go on to be a leader so it can stay part of her life for many 
years to come. 
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● Despite the bushfire threat, smoke and generally crazy weather, my child again 
had a fantastic time. 

● Well done to you all having to deal with significant other issues this camp and how 
well you handled it all. 

● What an amazing experience it is for young teenagers. 
● It’s such a wonderful experience for kids. There’s nothing else like it. You all do 

an amazing job! It was particularly challenging this year but we always felt our kids 
were safe in the decisions you were making. Thank you! 

● Amazing opportunity to meet great people and have fun in the outdoors tech free! 
● We feel very fortunate that we found out about this camp. We think it provides a 

wonderful experience for our daughter who is at that age where she doesn't want 
to be around her parents all the time, but needs safe independence. We like that 
she is meeting like-minded friends. My daughter especially likes that the boys are 
mostly 'no nearly as annoying as the boys at school!!!'. I think this is because the 
kids want to be there and are doing activities they like. 
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3. REPORT OF THE COMMITTEE OF CAMP COOINDA INC. 
 

3.1 Number of Committee meetings 
The Committee of Camp Cooinda Inc. met on six occasions in 2019-20, and met for 
one out of session meeting. Members of the organisation are invited to attend all 
meetings. The meetings initially were held at a community centre in Carlton, as the 
pandemic progressed and stay at home orders were issued we adapted our meetings 
to an online format and meet via Zoom.  
 
3.2 Name of Officers and Committee Members 
 

Office Name Committee membership 
during 2019-20 

Total 
attendance 

President Andrew Rainbow  Current 6 of 6 

Vice President Antonia Merritt  Current 3 of 3 

 Phil Hart* Retired (February 2020) 3 of 3 

Treasurer Andrew Quinlan Current 4 of 6 

Secretary Ruth McDonald  Current  3 of 3 

 Antonia Merritt To Vice President 3 of 3 

Ordinary 
Members Alex Ryan Current 6 of 6 

 Sue Merritt Current 5 of 6 

 Isabel Prior Current          6 of 6 

  Han Hayman*  Elected November 2019  4 of 4 

 
*Members appointed to the Committee (or retiring from the Committee) 

during the 2019 – 2020 financial year.  
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3.3 Executive 
In February 2020, Antonia (Toni) Merritt was nominated and appointed by the 
committee to become the Executive Officer, relieving Phil Hart of his long-standing 
position. The Executive Officer, together with the President and Secretary, form the 
Executive Group which meets monthly.  
 
The Committee recognises the significant contribution Phil Hart has made to the 
Camp Cooinda organisation over the years. His calm and methodical manner has 
guided many decisions about the strategic direction of Cooinda over the years, and 
we are a stronger organisation because of his diligence. While Phil will continue 
working closely with the organisation in other roles, the Committee will miss his 
humour and considerate way at Committee meetings. 
 
During the reporting period, the current Executive as a newly formed group have 
created a set of terms of reference to provide a framework around communication of 
information that becomes known outside committee meetings, how this will be 
reported to the committee as a whole, and what will be considered to be Executive 
knowledge.     
 
3.3 Number of members 
Camp Cooinda Inc. had 54 financial members at 30 June 2020. 
 
 
 
 



 

 
 

 
Camp Cooinda Inc.  –  Annual Report  –  July 2019 to June 2020  

 

  

4. PRINCIPAL ACTIVITIES OF CAMP COOINDA INC.  
 
4.1 Camp programs 
Camp Cooinda experienced a challenging summer due to the extreme bushfire season.  
Camp Cooinda delivered three residential camp programs during the year to 30 June 
2020 - one summer camp for young people, one training camp for volunteer leaders and 
one biannual family camp. The second leader training camp was postponed and run as 
a virtual camp due to the Coronavirus pandemic.    
 
4.2 Summer camps 
The summer 2019-20 camp program saw Cooinda deal with many challenges. Camp saw   
a total of forty-three young people experience Cooinda’s unique program, while being 
supported by a talented team of volunteer leaders. As in previous years, leaders filled 
roles as patrol leaders, cooks, powerboat operators, skills instructors, supplies 
organisers, island directors and games leaders – all capably overseen by experienced 
Program Directors and Summer Camp Directors. 

Camp One: Welcomed 43 campers and 35 leaders (including 8 part time leaders and 
one carer). The Summer Camp Director was Phil Hart and the Program 
Directors were Claire Morrissey & Josh Merritt. 

Camp One experienced a limited program due to the fires to the north and 
east of the Gippsland Lakes. Cooinda avoided any sites within a “watch & 
act” or an “emergency warning” zone or within 5 km’s of these areas. 
Leaders were creative with expedition planning and the total fire ban menu 
was enacted. Despite the challenges, all patrols managed a minimum of two 

nights on expedition. Sites visited included Storm Point, Elbow Point and both sites on 
Cooinda Island. The bushfires brought an early end to camp. The Camp Director, 
Program Directors and leadership team worked quickly to bring all patrols back to main 
site in time for lunch and the bus trip home. Phil Hart wrote a detailed time line of the 
unfolding events and communications that went on during Camp One. 

Camp Two: The difficult decision to cancel Camp 2 was made by the Cooinda Committee 
via an out of session teleconference on the 5th of January. The decision was made before 
leaders and campers travelled to the site. Key considerations involved the extensive and 
ongoing bushfires, the declaration of the state of disaster, and the request by the Victorian 
Premier to avoid non-essential travel to the region.   

Toni Merritt and Jen Mitchell were well prepared for the camp with a team of 34 leaders 
and 41 campers who had been accepted to the program. A BBQ held on the 
11th of January was well attended by the leaders who had planned to attend 
Camp 2, with the aim of maintaining leadership engagement.  

Donations from the Camp Mallana Trust provided financial assistance that 
supported three of the campers who participated in Cooinda’s 2019-20 summer 
camp program. 
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4.3 Family camp 
Lisa Watson, Liz James and Jane McCurry were 
Program Directors for our third successful Family 
Camp in September 2019. This camp saw 15 
families, and a total of 69 participants overall, 
experience all that Cooinda has to offer. This four-
day camp included a successful day trip to 90 mile 
beach, an excellent sensory night walk, an intrepid 
Polar Bear contingent and plenty of archery. This 
was also the first year that boating activities were 
offered as part of a Family Camp program, with 
canoeing and stand up paddle boarding being well 
received by participants. 
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5. KEY DEVELOPMENTS 2019-20 
 
The following list outlines key developments and achievements of Camp 
Cooinda over the past financial year, in particular, the activities of the 
Committee. 
● Camp Cooinda entered the first year of enacting the 2019 – 2024 strategic 

plan. This plan focuses on four goals: program planning, organisational 
capability, support engagement, and sustainable governance. 

● Camp Cooinda has developed leader retention and leader development roles to help 
maximise leader engagement recognising the outstanding contribution that our 
leaders provide to the organisation. 

● We are continuing to work with MLC to progress plans for a permanent hall solution 
following the closure of Cooinda’s old hall. The committee had talked through plans 
and made a decision about how much Cooinda could contribute to the new hall and 
also set a fundraising goal to aim for this project. 

● Following the very difficult summer programs including ending Camp One early and 
cancelling Camp Two, Cooinda organised a leader catch up event and also offered 
the option of psychological support to any leaders from either camp who wished to 
work through the impact of a very difficult summer. 

● A working party has been established by the Committee to examine the timeline and 
interviewing stakeholders from the summer. This working party will provide 
recommendations on an updated Camp Cooinda emergency management plan.   

● Cooinda offered a Mental Health Training Day to leaders on 27 October 2019, to 
improve the ability to apply mental health first aid when needed.  

● As in the previous year, MLC’s Margaret Jackson Centre was used as the Cooinda 
hall for all three residential camps during 2019-20.  

● Social media remains an area for development, providing opportunities to engage with 
current Cooinda participants and to advance publicity with the general public. Further 
advances are planned over the coming year, specifically linking in with the upcoming 
60th anniversary celebrations scheduled for 2020.  

● Camp Cooinda purchased two large, inflatable stand up paddleboards, to enable free 
time off the front beach to be more inclusive for patrols.  

● Camp Cooinda continues to look for ways to streamline its documentation of policies 
and practices, including the development of style guide, instituting a consistent style 
across all manuals and shifting to online management of records, where appropriate. 

● The management of the organisation continues to evolve to help support excellent 
program delivery, strong governance and strategic planning. In the coming year, the 
organisation will continue to focus on distribution of workloads to support 
sustainability, including seeking new people to rotate in to the Executive Group. 
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5.1 Leader development 
Training of our volunteer leaders is a vital part of Camp Cooinda’s approach to risk 
management, supports the quality and safety of camp programs, and enhances Camp 
Cooinda as an attractive organisation for volunteers.   

In October 2019, Cooinda hosted a Mental Health Training Day. The day was attended 
by 13 leaders, ranging both in Cooinda experience and understanding of mental health 
ideas. All participants were observed to be engaged, open, and willing to discuss these 
difficult topics throughout the session. It was also successful in choosing champions who 
will be able to be representatives across various Cooinda programs and act in support of 
other leaders and campers. 

Meeting the challenges of the pandemic, Camp Cooinda ran a virtual 
leadership program during Easter 2020, ably guided by Program Directors 
Isabel prior and Claire Morrissey. 41 leaders participated over the weekend 
which had a program that allowed participants to virtually drop in to 
sessions as they choose.  

5.2 Memberships 
Camp Cooinda continues to be a member of the Barton-Crees Memorial Trust, the 
‘landlord’ of the land on Banksia Peninsula where our program is based. Phil Hart 
maintains his position as Treasurer of the Trust’s Committee of Management. 

Camp Cooinda is a member of the Australian Camps Association, the peak body for 
camps and camp related service suppliers in Australia. This membership ensures we 
keep in touch with industry developments and promotes our camp programs widely. 
 
5.3 Acknowledgements and thanks 
Camp Cooinda Inc. acknowledges the following: 
 
● Ernst and Young for provision of pro bono auditing services. 
● Jan Dodson and Linda Ross of the Stephenson family who have allowed Cooinda 

campers to enjoy their beautiful Nicholson River property for decades.  
● Camp Mallana Trust for their grant supporting campers to attend Cooinda. 
● Committee Members and Members for their contributions and support in 2019-20. 
● To parents and leaders who made donations to Camp Cooinda, especially in light of 

the cancellation of Camp Two. 
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6. GOVERNANCE  
 

6.1 Camp Cooinda Inc. Organisation Chart as at 30th June 2020 

53 Members 
Executive Officer 

Phil Hart & Toni Merritt 
Camper Applications – 

Anna Mezzetti 

Committee of 
Camp Cooinda Inc. 

 
 Andrew Rainbow 

(President) 
Phil Hart & Toni Merritt 

(Vice President) 
 Toni Merritt & Ruth 
McDonald (Secretary) 

Andrew Quinlan 
(Treasurer) 

 
Ordinary Committee 

members 
Alex Ryan 
Sue Merritt 
Isabel Prior  

Han Hayman 
 

Executive Group 
Phil Hart & Toni Merritt 

(Exec. Officer) 
Toni Merritt & Ruth 

McDonald (Secretary) 
 Andrew Rainbow 

(President) 

Leader Selection -  
Isabel Prior and Sue Merritt 

Leader Development - 
Claire Morrissey 

Leader Retention -  
Alex Ryan 

Finance Committee 
Andrew Quinlan (Treasurer) 

David Merritt 
Phil Hart 

Privacy -  
Louisa Gibbs 

Food Safety -  
Louisa Coppel 

Equipment and 
Maintenance – Karen 

Goodwin 

Webteam 
Webmasters 

Geoff Adams & Phil Hart  
Web editors 

Tony and Josh Merritt 

Powerboats Maintenance - 
Phil Hart 

Voice of the Nargun - 
Executive Group 

Barton Crees Memorial 
Trust Rep - Phil Hart 
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7. OVERVIEW OF FINANCIAL RESULTS 

 
Camp Cooinda is in a strong financial position. It continues to focus on delivering well 
run camps that make a difference to the lives of young people within a diligent 
governance framework which includes the careful management of finances and an 
effective approach to investment. This enables the Committee to keep fees at a low 
level to support participation of young people from diverse social backgrounds and to 
carefully invest in the upkeep and replacement of equipment to support our programs. 
 
7.1 Analysis of income 
 
● This summer Camp Cooinda accepted 44 campers for Camp One (compared with 

84 campers for both camps last year). Fee and bus income was $12,383 lower 
than the previous year mainly because Camp Two was cancelled. 

● Dividend and interest income was consistent with the previous year. 
● At 30 June 2020, 55% of investments were held in cash which is consistent with 

Finance Committee recommendations and prudent in the current economic 
environment. 

● Payments by campers cover only 49% of the cost of operating Camp Cooinda 
with most of the balance met from investment income. Maintaining investments 
and investment income affects camper participation. 

● Donations of $4,688 assisted campers from disadvantaged backgrounds to 
participate by covering part or all of their camp fees. A large proportion of these 
donations were gratefully received from parents of campers who applied for Camp 
Two. 

● Merchandise income of $4,307 was a result of continued interest in the stock 
available at the General Store. 

● Operating cash flows were $16,281 positive for the year. 
 
7.2 Analysis of costs 
 
● Total costs of $53,091 were $12,153 less than the previous year due to limited 

expenditure on maintenance costs as well as the cancellation of Camp Two. 
● Food and fuel expenses were less than the previous year, reflecting the 

cancellation of Camp Two. 
● Depreciation expense for the year was $8,899. 
● No income tax is payable as the organisation is an Income Tax 

Exempt Charity. 
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7.3 Significant events after balance date and/or likely developments 
 
The unpredictable financial situation and its possible impacts on investment income and 
the response of parents to any increases in camp fees continue to be taken into account 
in Committee planning. The size of accumulated funds provides security to ensure the 
quality of the equipment that is used in programs. 
 
7.4 Signed in accordance with a resolution of the Committee 
 

 
                                         

 
Antonia Merritt             Andrew Quinlan 
Executive Officer   Treasurer  

 
Melbourne, Victoria 
6 November 2020 
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8. FINANCIAL STATEMENTS 

 
8.1 Statement of Comprehensive Income for the year ended 30 
June 2020 
 

 30 June 2020 
$ 

30 June 2019 
$ 

INCOME   
Fees 23,316 32,849 
Buses income 2,700 5,550 
Donations 4,688 2,240 
Leader donations - 1,623 
Dividends and interest 25,462 25,451 
General store & merchandise (incl jackets income) 4,307 3,721 
Realised gain on sale of investments 
Unrealised gain (loss) on available for sale investments 

8,577 
(19,747)  

- 
8,396  

Total Income  49,303 79,830 
EXPENSES   
Maintenance 4,394 13,033 
Insurance 4,702 4,903 
Rates & levies 1,403 1,392 
Program 969 1,318 
Food 13,431 17,002 
General store & merchandise 5,658 1,833 
Training 998 5,277 
Fuel & travel 4,996 7,561 
Postage 220 66 
Stationery & administration 1,724 866 
Venues & Committee 1,733 449 
Telephone & internet 1,477 1,158 
Sundry expenses 284 394 
Equipment 2,203 647 
Depreciation 8,899 9,347 

 Total Expenses 53,091 65,244 

 Total Surplus and Comprehensive Income (Loss) (3,788) 14,586 
 

The Statement of Comprehensive Income should be read in conjunction with the 
accompanying notes. 
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8.2 Cash Flow Statement for the year ended 30 June 2020 
 
 30 June 2020 

                $ 
30 June 2019 

$ 
Cash flows from operating activities   
Cash receipts from camp & bus fees  26,016 38,399 
Cash receipts from general store 4,307 3,721 
Cash received from donations & leader donations 4,688 3,863 
Dividend and interest received 25,462 25,451 
Cash payments relating to the Camp (44,192) (55,897) 
Cash inflows from operating activities 16,281 15,537 
 
Cash flows from investing activities  

  

Redemption from U Ethical Enhanced Cash Trust 
Redemption from U Ethical Australian Equities Trust 
Investment in U Ethical Enhanced Cash Trust 

12,000 
50,000 

(50,281) 

10,000 
- 
- 

Interest reinvested in U Ethical Funds   (20,638) (18,448) 
Purchase of fixed assets (5,277) (12,914) 
Cash outflows from investing activities (14,196) (21,362) 
 
Total inflows/(outflows) of cash for the year 

 
2,085 

 

 
(5,825) 

 
Opening balance – cash at bank 4,415 10,240 
Closing balance – cash at bank   6,500   4,415 
 
Net cash inflow/(outflow) 

 
2,085 

 
(5,825) 

 
Reconciliation of Net Surplus to Cash Flows from Operations 
Net Surplus/(Loss) as per Statement of 
Comprehensive Income 

        (3,788) 14,586 

 
Add back non-cash items 

  

● Depreciation 
● Profit on sale of investment directly re-invested  

8,899 
        (8,577) 

9,347 
- 

● Unrealised loss on available for sale investments     19,747 (8,396) 

Cash Flows from Operations                        16,281                    15,537 
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8.3 Statement of Financial Position as at 30 June 2020 
 

 30 June 2020 
$ 

30 June 2019 
$ 

ASSETS   
Bank Australia Operating Account 6,443 4,084 
Bank Australia Investment Account  1 1 
Australia Post Load & Go Card 55 330 
Available for sale investments   
U Ethical Enhanced Cash Trust 266,970 216,254 
U Ethical Australian Equities Trust 164,552 214,277 
Vanguard High Yield Shares Fund 56,434 68,252 
Fixed Assets   
Buildings 15,347 16,464 
Equipment 24,263 26,767 
Island Property 20,230 20,230 
Total Assets 554,295 566,659 
   
LIABILITIES   
Creditors and accruals - - 
Total liabilities - - 
   
Net Assets 554,295 566,659 
   
Accumulated Funds   
Equipment Reserve 30,000 30,000 
Investment Fund 310,449 319,027 
Unrealised gains/(losses) available for sale investments 45,245 64,992 
Retained Earnings 152,640 146,450 
Net Surplus for the year 15,961 6,190 
   
Total Accumulated Funds 554,295 566,659 

 
 

Statement of Accumulated Funds Detail follows. 
The Statement of Financial Position should be read in conjunction with the 

accompanying notes. 
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8.4 Accumulated Funds Detail as at 30 June 2020 
 

  30 June 2020 
$ 

EQUIPMENT RESERVE   
Opening balance as at 1 July  30,000 
Transfer from/(to) Retained Earnings              
Closing balance as at 30 June  30,000 
   
INVESTMENT FUND RESERVE   
Opening balance as at 1 July  319,027 
Transfer from/ (to) Retained Earnings      8,577 
Closing balance as at 30 June                      310,450 
   
UNREALISED CAPITAL GAIN/(LOSS) RESERVE  
Opening balance as at 1 July  64,992 
Unrealised gain (loss) on investments                   (19,747) 
Closing balance as at 30 June   45,245 
   
RETAINED EARNINGS   
Opening balance as at 1 July            152,640 
Transfer from Equipment Reserve  - 
Transfer to Equipment Reserve  - 
Transfer to Investment Reserve 
Retained earnings before current 

             - 
          152,640 

Net surplus for the year as per Income Statement                 15,961 
Closing balance as at 30 June   168,601 
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8.5 Notes to the Financial Statements for 2020 
 
1. The Association is an Income Tax Exempt Charity and is not registered for GST. 
 
2. Investment Funds that are held for long-term growth but are available for sale if 

required are accounted for at market value at each balance date, with any 
unrealised capital gains or losses being recognised in a Reserve in the 
Accumulated Funds section of the Statement of Financial Position. 

 $ 
U Ethical Australian Equities Trust value at 30 June 2019 was 214,277 

Add: Distributions reinvested 
Less: Redemption 
Market value at 30 June 2020: 

8,204 
(50,000) 
164,552 

Unrealised capital loss for the year: (7,929) 

  
Vanguard High Yield Australian Shares Fund value at 30 June 2019 was 68,252 
Market value at 30 June 2020: 56,434 
Unrealised capital loss for the year: (11,818) 
  

Total unrealised capital loss for year to 30 June 2020: ($19,747) 

 
3. Plant & Equipment 
 
Buildings and equipment are carried at the lesser of cost and market value. Buildings and 
equipment are depreciated on a straight line basis over their estimated useful life. 
 

Cost Buildings Equipment Total 
Opening balance @ 1 July 2019 39,776 249,728 289,504 
Additions - 5,277 5,277 

Disposals           -            -            - 
Closing balances @ 30 June 2020 39,776 255,006 294,782 
 
Depreciation 

   

Opening balance @ 1 July 2019 (23,312) (222,961) (246,273) 
Depreciation (1,117) (7,782) (8,899) 
Disposals           -            -            - 
Closing balances @ 30 June 2020 (24,429) (230,743) (255,172) 
    
Written Down Value @ 30 June 2020 15,347 24,263 39,610 
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4. The island property is included at the cost of purchase of land. As no building 

permit is available and the island is subject to flooding, market value is uncertain. A 
small amount of construction on the Island is included in buildings. 

 
5. Categories in accumulated funds 
“Equipment Reserve” is set each year by the Committee as part of capital planning for 
estimated major equipment needs with a 3 year perspective. This year the fund was not 
adjusted as the balance is anticipated to meet planned future equipment outlays.    
“Investment Fund Reserve” is a designated component within Camp Cooinda’s 
investments. It was established with $150,000 from part of the sale of buildings and 
transfer of part of a lease in 1991 and by decision of the Committee is adjusted each year 
by an amount set in light of the annual CPI to maintain its value.  
“Retained earnings” includes the current year result (“current earnings”), accumulated 
retained earnings, and investments other than the Investment Fund. 
 

Committee Declaration 
A resolution of the Committee of Camp Cooinda Incorporated certifies that: 
 
1. The statements have been prepared in accordance with the Australian accounting 

standards. 
 
2. The statements attached to this report give a true and fair view of the financial 

position of Camp Cooinda Incorporated during and at the end of the financial year of 
the association ending on 30 June 2020. 

 
3. In the opinion of the Committee there are reasonable grounds to believe that the 

association will be able to pay its debts as and when they become due and payable. 
 
The Committee authorised the following Officers of Camp Cooinda Inc. to sign this 
Declaration on behalf of the Committee. 
 

             
Antonia Merritt   Andrew Quinlan 
Executive Officer   Treasurer  
 
Melbourne, Victoria 
6 November 2020 
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Independent Auditor's Report to the Members of Camp Cooinda Inc. 

Opinion 

We have audited the financial report, being a special purpose financial report, of Camp Cooinda Inc. (the 
Association), which comprises the statement of financial position as at 30 June 2020, the statement of 
comprehensive income, statement of changes in equity (represented by the statement of accumulated 
funds) and statement of cash flows for the year then ended, notes to the financial statements, including a 
summary of significant accounting policies, and the committee of management's declaration. 

In our opinion, the accompanying financial report of the Association is in accordance with the Australian 
Charities and Not-for-Profits Commission Act 2012, including: 

a) giving a true and fair view of the Association's financial position as at 30 June 2020 and of its 
financial performance for the year ended on that date; and 

b) complying with Australian Accounting Standards and the Australian Charities and Not-for-Profits 
Commission Regulation 2013. 

Basis for Opinion 

We conducted our audit in accordance with Australian Auditing Standards. Our responsibilities under 
those standards are further described in the Auditor’s Responsibilities for the Audit of the Financial 
Report section of our report. We are independent of the Association in accordance with the ethical 
requirements of the Accounting Professional and Ethical Standards Board’s APES 110 Code of Ethics for 
Professional Accountants (the Code) that are relevant to our audit of the financial report in Australia. We 
have also fulfilled our other ethical responsibilities in accordance with the Code.  

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for 
our opinion. 

Emphasis of Matter - Basis of Accounting  

We draw attention to the Committee Declaration to the financial statements, which describes the basis of 
accounting. The financial report has been prepared for the purpose of fulfilling the Committee of 
Management’s financial reporting responsibilities under the Australian Charities and Not-for-Profits 
Commission Act 2012. As a result, the financial report may not be suitable for another purpose. Our 
opinion is not modified in respect of this matter. 

Information Other than the Financial Report and Auditor’s Report Thereon 

The Committee of Management is responsible for the other information. The other information comprises 
the information included in the annual report, but does not include the financial report and our auditor’s 
report thereon. 

Our opinion on the financial report does not cover the other information and accordingly we do not 
express any form of assurance conclusion thereon. 
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In connection with our audit of the financial report, our responsibility is to read the other information and, 
in doing so, consider whether the other information is materially inconsistent with the financial report or 
our knowledge obtained in the audit or otherwise appears to be materially misstated.  

If, based on the work we have performed, we conclude that there is a material misstatement of this other 
information, we are required to report that fact. We have nothing to report in this regard. 

Responsibilities of the Committee of Management for the Financial Report 

The Committee of Management of the Association is responsible for the preparation of the financial 
report that gives a true and fair view and have determined that the basis of preparation to the financial 
statements is appropriate to meet the requirements of the Australian Charities and Not-for-Profits 
Commission Act 2012 and is appropriate to meet the needs of the members. The Committee of 
Management’s responsibility also includes such internal control as the Committee of Management 
determines is necessary to enable the preparation of the financial report that gives a true and fair view 
and is free from material misstatement, whether due to fraud or error. 

In preparing the financial report, the Committee of Management is responsible for assessing the 
Association’s ability to continue as a going concern, disclosing, as applicable, matters relating to going 
concern and using the going concern basis of accounting unless the Committee of Management either 
intends to liquidate the Association or to cease operations, or have no realistic alternative but to do so. 

Auditor's Responsibilities for the Audit of the Financial Report 

Our objectives are to obtain reasonable assurance about whether the financial report as a whole is free 
from material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes 
our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an audit 
conducted in accordance with the Australian Auditing Standards will always detect a material 
misstatement when it exists. Misstatements can arise from fraud or error and are considered material if, 
individually or in the aggregate, they could reasonably be expected to influence the economic decisions of 
users taken on the basis of this financial report. 

As part of an audit in accordance with the Australian Auditing Standards, we exercise professional 
judgment and maintain professional scepticism throughout the audit. We also: 
 
• Identify and assess the risks of material misstatement of the financial report, whether due to fraud 

or error, design and perform audit procedures responsive to those risks, and obtain audit evidence 
that is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a 
material misstatement resulting from fraud is higher than for one resulting from error, as fraud 
may involve collusion, forgery, intentional omissions, misrepresentations, or the override of 
internal control. 

 
• Obtain an understanding of internal control relevant to the audit in order to design audit 

procedures that are appropriate in the circumstances, but not for the purpose of expressing an 
opinion on the effectiveness of the Association’s internal control.  

 
• Evaluate the appropriateness of accounting policies used and the reasonableness of accounting 

estimates and related disclosures made by the Committee of Management.  
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• Conclude on the appropriateness of the Committee of Management’s use of the going concern basis 
of accounting and, based on the audit evidence obtained, whether a material uncertainty exists 
related to events or conditions that may cast significant doubt on the Association’s ability to 
continue as a going concern. If we conclude that a material uncertainty exists, we are required to 
draw attention in our auditor’s report to the related disclosures in the financial report or, if such 
disclosures are inadequate, to modify our opinion. Our conclusions are based on the audit evidence 
obtained up to the date of our auditor’s report. However, future events or conditions may cause the 
Association to cease to continue as a going concern.  

 
• Evaluate the overall presentation, structure and content of the financial report, including the 

disclosures, and whether the financial report represents the underlying transactions and events in a 
manner that achieves fair presentation. 

 
 
We communicate with the Association’s Committee of Management regarding, among other matters, the 
planned scope and timing of the audit and significant audit findings, including any significant deficiencies 
in internal control that we identify during our audit.  
 
 

Report on Other Legal and Regulatory Requirements 

In accordance with the requirements of section 60-45(3)(b) of the ACNC Act, we are required to describe 
any deficiency, failure or shortcoming in respect of the matters referred to in paragraph 60-30(3)(b), (c) 
or (d) of the ACNC Act. We are not aware of any instances of fraud, non-compliance with laws & 
regulations and any claims against Camp Cooinda. 

 

 
Ernst & Young 
 
 

 
 
Stuart Painter 
Partner 
Melbourne 
6 November 2020 
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